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showing the results of these examinations, 
together with an employer’s assessment. 
Passmarks are, in general 65%. Supple- 
mental tests are available. Those who fail 
must repeat the course concerned. Wage 
Increases are dependent upon _ successful 
course completion, suitable employment and 
Satisfactory job performance. 


Journeyman Examinations—When the period 
of apprenticeship has been served (four years 
in most trades) and all courses successfully 
completed, the apprentice writes the Journey- 
man examination, and if successful, he is 
certified as a qualified tradesman. 


Transfer 


Provision is made for the transfer of the 
apprenticeship contract to another employer. 
There must be good reason established and 
agreement of all parties concerned — 
Hae employer and the Apprenticeship 

oard. 


The Red Seal Program 


In certain trades, it is now possible for 
graduating apprentices to qualify for the 
Interprovincial Red _ Seal. It signifies 
acceptable trade qualifications through all 
Canadian provinces, excepting Quebec. The 
present basis for awarding this significant 
credential is two-fold: 


1. A successfully completed apprentice- 
ship. 


2. A passmark on an Interprovincial — 


examination. 


The trades presently served by the program 
are Motor Mechanic, Plumber, Electrician, 
Carpenter, Sheet Metal Mechanic, Heavy 
Duty Mechanic, Auto Body Mechanic, 
Refrigeration Mechanic, Radio Technician, 

ricklayer, Millwright, Machinist and Steam- 
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ance on school courses and Apprenticeship 
Board examinations. Every apprenti 


Subsistence Allowance 


Apprentices are paid subsistence allow- 
ances while attending technical training 
courses at the rates quoted either in Section 
1 or Section 2 below. 


Section 1—Apprentices who have been at- 
tached to the work force on a full time 
basis for a minimum period of three years 
after leaving school, or who have one or 
more economic dependents, qualify for sub- 
sistence at the following weekly rates: 


NUMBER *LIVING *LIVING AWAY 
OF DEPENDENTS AT HOME FROM HOME 
(Maximum) 
Oo $40.00 $ 63.00 
1 58.00 81.00 
2 69.00 92.00 
3 or more 79.00 102.00 


Note: A working dependent (e.g. wife) is not considered 
to be a dependent for allowance purposes. 


Allowances on the above basis are paid 
to apprentices directly from the local Canada 
Manpower Centre. 

Section 2—Apprentices (who do not qualify 
for subsistence allowances as given in Sec- 
tion 1) who have been attached to the work 
force for less than three years after leaving 
school, and who have no economic depend- 
ents qualify for weekly subsistence as follows: 


*LIVING *LIVING AWAY 
AT HOME FROM HOME 


0 $20.00 $35.00 

Apprentices on this basis are paid by the 
Government of Alberta from the central 
office of the Apprenticeship Board. 

The ‘‘at home’’ or ‘‘away from home” 
classification depends upon whether or not 
an apprentice is able to live at his normal 
place of residence while attending school. 

The subsistence rate may be altered dur- 
ing the term of apprenticeship when the 
apprentice presents proof that the circum- 
stances which determine his rate - status 
have changed. 


Awards To Top-Ranking Apprentices 


Through the very generous efforts of 
several organizations and firms, there are a 
number of awards made each year to 
apprentices on the basis of their perform- 
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*Bricklayer- 4 6-8-8-8 9 
Carpenter 4 8-8-8-8 9 
*Electrician a Electrician 4 8-8-8-12 10 
Power Electrician 4 8-8-8-8 10 
Communication Electrician 4 6-6-6-6 10 
Painter and Decorator 4 6-6-6-6 9 
Plasterer 3 6-6-6 8 
*Plumber 4 8-8-8-8 10 
*Steamfitter 4 8-8-8-8 10 
*Gasfitter 3 4-0-3 9 
*Motor Mechanic 4 8-8-8-8 9 
*Auto Body Mechanic 4 6-6-6-6 9 
*Sheet Metal Mechanic 4 10-10-10-10 9 
*Welder 3 6-6-6 9 
*Radio Technician 4 8-8-8-8 10 
*Refrigeration Mechanic 4 8-8-8-8 9 
Machinist 4 8-8-8-8 10 
Millwright 4 8-8-8-8 10 
Lather 3 6-6-6 9 
Cook 3 8-8-8 9 
*Heavy Duty Mechanic 4 8-8-6-6 9 
Tile Setter 4 6-(6)-6 9 
Appliance Serviceman 4 6-6-6-6 10 
Baker 3 8-8-8 9 
. Glassworker 4 6-6-6-6 10 
lronworker 4 6-6-6-6 10 
Partsman 3 8-6-6 10 
Roofer 3 6-6-6 9 
Floorcovering Mechanic 3 6-6-6 9 
Electrical Mechanic 4 8-8-8-8 10 
Instrument Mechanic 4 8-8-8-12 11 


*Also designated under the Tradesmen’s Qualification 
Act. 


For further information, contact an Appren- 
ticeship Supervisor at any one of the 
Apprenticeship Board offices: 


Edmonton - 10808 - 99 Avenue 
Calgary - J. J. Bowlen Building 
Lethbridge - Administration Building 
Grande Prairie - Provincial Building 
Red Deer - Professional Building 
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Apprenticeship training leading to the 
position of Journeyman in most of the 
well-known trades is under the direction of 
the Provincial Apprenticeship Board. Ap- 
prenticeship is an earning while learning 
arrangement. Apprenticeship is a training- 
on-the-job and trade school training program. 
Apprenticeship is a certain route to Journey- 
man status. Young people contemplating a 
trade career should thoroughly acquaint 
themselves with the benefits and require- 
ments of apprenticeship trade training as 
governed by Provincial regulations. 


THE APPRENTICESHIP TRADES 


Planned trade training by the Appren- 
ticeship Board is available in the following 
trades: 


hollow tile and 
other 


Bricklayer—Lays _ brick, 
concrete block for buildings or 
structures. 


Carpenter—Works with wood in the con- 
struction of buildings, cabinets, concrete 
forms, and other structures. 


Electrician — Installs the electrical wiring in 
buildings to supply heat, light and power. 


Power Electrician — Works with equipment 
and materials in generation, transmission, 
and distribution of electricity. 


Communications Electrician — Works with 


telephones and related equipment. 


Painter and Decorator—Applies paint, var- 
nish, wallpaper to interior and/or exterior 
Sisces cand to other fittings and 
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Plumber—lInstalls water services and sani- 
tary drainage. 


Steamfitter—tInstalls steam and hot water 
heating systems and industrial process piping 
systems. 


Gasfitter—Installs piping and appliances for 
heating with natural and propane gas. 


Motor Mechanic—Services and 
automobiles. 


Auto Body Mechanic—Repairs and refinishes 
the bodies of automobiles. 


Sheet Metal Mechanic—Works with light 
gauge sheet metal in the production of 
heating, ventilating and air conditioning 
systems. 


Welder — Joins metal together by fusion 
using an acetylene flame or an electric arc. 


Radio Technician — Services and repairs 
radio and television receiving equipment. 


Refrigeration Mechanic — Installs and 
services refrigerating systems. 


Machinist—Works with metals and operates 
metal cutting and shaping machinery. 

Millwright—Installs and maintains machin- 
ery in factories and other production plants. 


Lather—lInstalls metal and plaster lath in 
construction of buildings. 


repairs 


Cook—Prepares food and meals in hotels, 
restaurants, institutions. 


Heavy Duty Mechanic—Services and repairs 
tractors and other heavy industrial mobile 
equipment. 


Tile Setter—Works with ceramic tile, ter- 
razzo and marble. 


Appliance Serviceman—Repairs and services 
Id appliances. 


all 
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Glassworker—Cuts and installs glass for 
windows, showcases and curtain wall build- 
ing construction. 


ironworker—Shopwork, erection, and rein- 
forcing rod work in the use of steel for 
construction of buildings. 


Partsman—Stores and dispenses automotive, 
heavy duty, or farm implement parts. 


Roofer—Installs and maintains built-up 
roofs, composition roof coverings, shakes, 
shingles, and plastic membranes. 


Floorcovering Mechanic—lInstalls all types of 
underlayments and resilient floor coverings 
such as carpeting, linoleum, tiles, plastic 
materials and liquid floor coverings, in any 
location such as floors, walls, sinks, counter 
and table tops. 


Electrical Mechanic—Works on the repair 
and rebuilding of electric motors, genera- 
tors, transformers, controllers and other 
electrical equipment. 


Instrument Mechanic—Maintains, services, 
repairs and installs, measuring and control 
instruments used in process industries. 


Note: The above explanations of the trades 
are not intended to be legal definitions. 


Entrance Requirements 


The awarding of apprenticeship con- 
Nee is limited by the following require- 
ments: 


Age—Apprentices must be at least 16 years 
of age. 


Health—The physique and health of a pro- 
spective apprentice must be such as to 
ensure ability to do the physical work of a 
tradesman. 


Education—Apprentices must have a basic 
minimum education. More is an advantage 
and certainly desirable (see table). Mathe- 
matics, English and Science are important 
subjects. 


Employment—A prospective apprentice mus 
have. employment with an. emplavers 
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Application Procedure 


Application for apprenticeship is made 
to the Apprenticeship Board on regulation 
forms available from Apprenticeship Board 
offices or supervisors. The application Is 
signed by apprentice and employer. When 
the application is approved, contracts are 
drawn up, signed and registered with the 
Apprenticeship Board. The apprentice then 
receives his identification card and becomes 
eligible for the benefits of the program. 


Training 

When the formal apprenticeship is 
arranged with the Apprenticeship Board, the 
training program is available. Attendance 
at school for technical training is a required 
part of the apprenticeship agreement. 


On-the-job Training—Experience is gained 
in the many phases of the trade under the 
guidance of qualified Journeymen. 


Trade School Training—Apprentices under 
contract are required and privileged to 
attend trade training courses designed for 
their particular trade. These are short 
courses of four to twelve weeks in each 
year of apprenticeship. Fees are not charged 
for them . 


Training is also intended to instill respect 
for the trades by emphasizing quality as 
well as quantity. 


Wages—Are paid in keeping with appren- 
tice’s experience and the wages paid to 
Journeymen. Required minimum rates of 
pay are included in the apprenticeship 
contract. They range from 40% to 90% 
We prevailing wage, depending upon the 
rade. 


Advisory Committees — The entire training 
Program is established and_ periodically 
reviewed by Advisory Comr 
employers and employees working in | 
Junction with instruct 
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DEPARTMENT OF LABOUR 


PROVINCE OF ALBERTA 


APPRENTICESHIP 


BASIC 
EDUCATIONAL 


REQUIREMENTS 


GENERAL STATEMENTS : 


cf Industry today requires that prospective 
employees have an acceptable educational 
background. 


* The required educational level depends to. 
some extent upon the trade chosen. 


* Any standing which is higher than the basic | 
requirement is a decided advantage . 

* Since apprenticeship requires attendance at 

technical training courses, the prospective © 7 

apprentice, before entering the program, © 

must have a basic ENGNG of Mathematics, at 

RAE 6 and Science n Mitel ahh a VON sit Ts sh } . 
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(1) Transcript of Marks 


A transcript of school marks, should be forwarded to 
the Apprenticeship Board for evaluation along with the 
completed ''Application for Apprenticeship" form. 
Should a transcript not be submitted within two weeks 
of application, the candidate will be called to write the 
entrance examination as outlined below. Transcripts 
of school standing, completed Grade IX or above, if 
schooling taken in Alberta, may be obtained from the 
Examinations Branch, Department of Education, 
Administration Building, Edmonton, for a fee of $1. 


(2) Entrance Examination 

Candidates who do not submit proof of the required 
basic education for the trade as given in the regulations 
within two weeks of receipt of application will be re- 
quested by the Apprenticeship Board to write an exam- 
ination to evaluate their standing. A notice giving the 
time and place of writing will be forwarded to such 
candidates. 

The results obtained on a Basic examination will be 
considered in the light of the trade chosen; and of the 
circumstances in which the candidate finds himself. 

A low score does not exclude the candidate from a 
future apprenticeship. 


Group I Trades (See listing on Page 4) 
The paper to be written for entrance into the appren- 


ticeship trades listed under Group I consists of three 
parts (one section for each of Arithmetic, English and 
Science) and usually takes abouttwo hours to complete 
the entire paper. The course outline for Pre-First 
Year General, which is available from the offices of 
the Apprenticeship Board, will serve as a guide to 
the content of material included in this examination. 


Group II Trades (See listing on Page 4) 

The paper to be written for entrance into the Group 
Il trades is very similar to the one described for 
Group I trades, but is at a slightly more advanced 
level. 


I Group Il txates (See Hating on Paek 5) 
The paper to be written for entrance into the appren- 
des listed under eee fay Seite pigerioal: 
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APPROVAL - BASED ON EDUCATIONAL 
REQUIREMENT : 


(1) - Immediate approval will be given if the re- 
quired education is established either by submitting 
a transcript of school marks or by obtaining a sat- 
isfactory score on the entrance examination. 


(2) - Applications will be held as PENDING if a 
suitable score, but somewhat less than a passing 
score, is obtained on the entrance examination. Such 
candidates will be encouraged to enroll in an educa - 
tional upgrading program in order to better enable 
them to qualify for an apprenticeship at a later date, 
but within eight months. Before the termination date 
of this educational upgrading period the applicant will 
be asked to rewrite the entrance examination. 


(3) = If the results of the entrance examination in- 
dicate a low standing, the application may be DEFER- 
RED until such time as the candidate can rewrite 
and obtain a reasonable score. 


ASSISTANCE AVAILABLE 


In the event that the results of the entrance examina- 
tion indicate a need for the candidate to gain further 
skill and knowledge in the subjects mentioned above, 
the Apprenticeship Board, and its Supervisors, stand 
ready to help in the planning of a program of self- 
improvement. 


On the following pages of this brochure, lists are 
given of a number of courses available to adults for 
their upgrading. 


Note : 
Additional information may be obtained from the 
nearest Apprenticeship Board office. These are 


located at: 


Edmonton - LB. M. Building - 429-7311 


Calgary > See Bowlen Building =n S868 


Administration Building » weg eZ 
ete. \ Be ag gas Acacigaicoak 
porisenrs Péaiciee ildin; 
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Directions for completion of ''A 


lication for School Transcript'! 





- The applicant should fill out in full the information required on 


the reverse side. 





ay as 


- A fee of $1.00 should accompany application, 





- Do NOT send application for transcript to the Apprenticeship 


Board. 


_- Request for transcript to be mailed directly to : 


Examinations Branch 


Department of Education 


Administration Building 
EDMONTON, Alberta 














GROUP 1 Department of Education, Correspondence School 


Branch, Edmonton 


Kea Mathematics, Science and English courses are 

5 available at the Elementary and Junior High School 
Bricklayer Cook levels through correspondence - fee $8 to $12 per 
Painter & Decorator Tile Setter course, 
Plasterer Baker 
Auto Body Mechanic Roofer * |) Red Deer, Stettler - School Boards 
Welder Floorcovering Mechanic i The above schools offer evening courses in Junior 


| High School Mathematics and/or Science. 







GROUP II Other School Districts ¢ 
Many schools offer courses of this nature. Contact = 2 
TRADES 3 your local School Board office for information. 4 ° re 
+ oO 
Ae a) 
Carpenter Millwright * Not mandatory at present. 3 5 aa 
Plumber Lather a a : 
Steamfitter Heavy Duty Mechanic : 6 a, = 
Gasfitter Appliance Serviceman GROUP III H 3 a 9 
Motor Mechanic Glassworker 0 s : 2 Hh g 
Sheet Metal Mechanic Ironworker TRADES ‘3 H Biro a oP 
Refrigeration Mechanic Partsman Electrician a <q . £ o o 8 | = 
Machinist Power Electrician 4 5 Neve Bs 5 2 3 os 
Radio Technician a ae e e rod Ps fy x 
. Communication Electrician : a S a = ae 8 o 
Upgrading Courses Electrical Mechanic eS _ a c E a a8 S 
Provincial Apprenticeship Board - Instrument Mechanic | MS A oe 8 @ igs es 
Pre-first year course - a four-week day course Appliance Serviceman te 3 & o 2 § § aa 
y e y . PP 3 uke au oO 
given at the Northern and Southern Alberta Institutes < i 8 : 2 g a 2 = 
of Technology. Schedule available from the Appren- Es Ha 3 2 BR OQ 
ticeship Board. Apprenticeship financial benefits are Upgrading Courses ° se) uv S nm AAA 
given. Provincial Apprenticeship Board - 6 Ao Bed : 
Pre-first year Mathematics course - A four-week . i) ken | 
Southern Alberta Institute of Technology - Calgary - day course given at the Northern and Southern ira} Grn es ss be 
(1) - Mathematics for Tradesmen - 72 hour evening Alberta Institutes of Technology. Schedules are it E Das ser Ais a 
course - fee $31. available from the Apprenticeship Board. Appren- E| S) = Fw eran ls e 
(2) - Practical Mathematics - Correspondence ticeship financial benefits are given. 4 sy peut 5 J 2 
course - 45 lessons required - fee $15. l: % a2 o 5k 3, Nea 
= qa a Southern Alberta Institute of Technology - Calgary - Li S a 2 San 0 O° 2 et aaa 
Northern Alberta Institute of Technology - Edmonton - (1) - Mathematics for Tradesman II - 72 hour ti it oa SBE Wri thy) ac ; Caste i 
Basic Mathematics for Tradesmen - 72 hour evening evening course - fee $31. ay 3 1 t 1 y ” $ eae 
course - fee $44. LE (2) - Practical Mathematics Correspondence course» | . A 2 Sta aha AK Sie 
eae - 71 lessons required - $15. ae fon Stained bah i | sree Sty Case ‘ca 





Calgary School Board (624 - Ninth Ave., S.W.) fh 
ny Mathematics and English - Grades 7, 8and9- ~ a: 
_ Evening courses 1 1/2 hours twice per week- 

> January and Pea IRE to ‘June - = fee . 


Calgary School Board (624 - Ninth Ave.,S.W.) 


Mathematics 10 and 12 - Evening course - Two 
nights per week. Summer school courses also 
available. Fee per course $30. 


Edmonton School Board (Victoria Composite) 
Mathematics 10 and 12 - Evening courses - two 
nights per week starting in Sept. and February - 
Fee $40. 

Mathematics 10 and 12 - Summer day courses during 
July and August - fee $40 to $45. 


Department of Education, Correspondence School 


Branch, Edmonton 
Mathematics 10 and 12 are available through corres- 
pondence - fee $12. per course. 


Lethbridge Community College 


Mathematics 10 - Evening course - October to 
March. 








Lethbridge Junior College 


Basic English - Evening course - October to 
March, 


Medicine Hat Junior College 
Basic English - Evening course - October to March. 


Grande Prairie School District 
Basic English - Evening course. 


The foregoing is not a complete outline of the 
facilities available for education upgrading. Chang- 
ing conditions could change the courses offered. 


Submitting of applications for the desired courses 
at the school offering the training is the responsi- 
bility of the individual. You are on your own in 
this respect. 


lication for School Transcript" 
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Red Deer, Stettler - School Boards Course outlines are available from the Apprentice- a 38 £ > g j — : 
The above schools offer evening courses in Math- ship Board to those who may wish to study on their . a a 3 8 3 a 2 
ematice 10 and/or Mathematics 12: own or who may obtain a private tutor. is a: om % g x 
oa a] 4 WO Sele 
istri & PS a Ve Bie 
Other School Districts Ee ane & ou § s O 
Many schools offer courses of this nature. Contact M4 e ny Q g £ as 
your local School Board office for information. 5 9 2 . ¢ H £0 
SU dd ee 
oh od a oY o 
Basic English for New Canadians ‘ 3 sine iS Bote 
a = cary 0 
3 od 
Calgary School Board (624 - Ninth Ave., S.W) 2 8s 3 4 2 
Basic English and Citizenship - Evening courses. = TS TNC ed H 
Soto) 
g a ne ats 4 
Calgary Separate School Board 9 8 a a8 a) 
English, Science and Mathematics evening courses :: Bie St) eae 
for new Canadians. & fo Sati) 3 
“| ae a | 
Edmonton Separate School Board § a ae 2 Bain ‘ 
Basic English and Citizenship - Evening course. : 0 ; 7 nies Steyn 
j - ‘ xy : ‘ 3 ae 
: 4 ie * * i, Si : 
"Alberta College - Edmonton | ; A te Oe ase | sae MS 





Basic English - 20 lessons for 12 weeks - fee $12. + ber os wer Se Sarr = x 
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*Successful candidates have a Red Seal placedon 

their Completion of Apprenticeship certificate, and 

on the reverse side of their Jowrneyman Pocket 
Identification card. 

The Seal bears the number of the examination and 

the date of issue. A permanent register is main- 
tained of all candidates who attempt an examination. | 


, 


INTERPROVINCIAL CERTIFICATES 
FOR 
TRADESMEN 


Recognition 


*The Provinces participating in the Red Seal 
program recognize the achievement of tradesmen 
who have obtained a Red Sealin another Province. 
The Red Seal does not entitle a person to work at 
trades designated under the Tradesmen's Qualifica- 
tion Act but does make them eligible for the 
corresponding Alberta Certificate of Proficiency 
without further examination. 


THE RED SEAL PROGRAM 


The Red Seal Program functions under 


th sorship of the Federal Government 
Application for Certification may be made at any of biked seaaiscaiht asta cre 


the offices of the Apprenticeship and Tradesmen's 


D tment of M wer and Immigration 
Qualification Branch. a epatmnen anpo g 





in cooperation with the Provinces. The 










*With increasing numbers of tradesmen presenting 
Completion of Apprenticeship certificates bearing 
Red Seals, employers are rapidly appreciating the 
value and extent of the Red Seal program and of 
apprenticeship training programs. 


program provides trade certification on 
an Interprovincial basis within the frame- 
work of the Provincial apprenticeship 


training programs and Interprovincial 







Standards examination. Journeymen in 
certain trades may now earn similar 


certification. 






The Examinations 





*The Interprovincial Standards examinations are 
a series of examinations designed to provide a 
means of establishing a minimum standard of 
competency in a number of trades throughout 
Canada. 


*The examinations are based on the trade analyses, 
which are prepared by the Federal Department of 
Manpower and Immigration, and are approved by 
the Provincial Directors of Apprenticeship. 


*Each Province assumes the responsibility for 
producing one or more examinations and for 
keeping them amended and up to date for a five- 
year period. 


*Initially, each examination is used on a trial 
basis by each Province for a period of at least 
one year. No Red Seals may be issued to 
candidates who write the examination during 
the trial period. ‘ 
*After revisions (if deemed necessary), the 
Directors of Apprenticeship may approve the 
examination and establish an effective date for 
its official use. Red Seals may then be issued 
to successful candidates. 


*The passmark is 70% for all Interprovincial 
Standards examinations. 

*The trades now included in the program and the 
dates effective: apes 


Motor Vehicle Repair (Mech) January 1 - 1959 


Plumbing January 1 - 1961 
Carpentry January I - 1962 
Sheet Metal January 1 - 1962 
Construction Electrician January 1 - 1962 
Heavy Duty January 1 - 1963 
Auto Body January 1 - 1964 
Radio Technician January 1 - 1965 


Refrigeration January 1 - 1965 
Bricklaying 


Industrial Mechanic (Millw: 
y 2 mre ‘iy } * RES 
hii. i) 





the Interprovincial Standards | 
_ January 1 - 1967 © | writing t ise 
. nua. - 1967 sor des gr 


Eligible Tradesmen 


*In most trades only those people who satisfacto- 
rily complete the recognized apprenticeship 
training program and thus become eligible for a 
Completion of Apprenticeship certificate under 
Provincial regulations are eligible to attempt 
Interprovincial examinations, 


Tradesmen who hold the Completion of Appren- 
ticeship Certificate, earned in Alberta prior to 
introduction of the Red Seal for theirtrade, may 
attempt the Interprovincial examination. 


*In addition to the Red Seal Program for apprentice 
graduates, provision has now been made *o extend 
Interprovincial certification to Journeymen in the 
following trades: 


Carpenter 

Plumber 

Motor Vehicle Repair 
Sheet Metal 


A Journeyman in the trades mentioned above, may 
apply to write the Interprovincial Standards Exam- 
ination after he has held an Alberta Journeyman 
Certificate for a minimum of 12 months. For those 
who pass the examination, a numbered Red Seal 
will be affixed to their Journeyman pocket identi- 
fication card. There is no fee for the examination 
or for the resulting Red Seal. 


Any person who fails an Interprovincial Examina- 
tion on the first attempt may make one additional 
attempt after a minimum waiting period of six 
months. An applicant who has twice failed an 
Interprovincial Standards examination is only 
eligible for further examination after sub stantial 
formal training approved by the Director of 
Apprenticeship. j 





*Eligible candid ates are not required to attem: : 
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HISTORICAL 


Apprenticeship as a system of training has come out of the distant past 
bearing some unsavory scars. Whatever the reasons it would appear, 

as Canada developed, that little was done by way of privately sponsored 
apprenticeship training. In mounting the war-effort in the eai‘y 40's, 
authorities discovered that Canada was tragically short of craftsmen and 
those available had in most instances been trained abroad. Crash train- 
ing programs were hurriedly put together to train workers. The Federal 
Government enacted the Vocational Training Co-ordination Act (later the 
Technical and Vocational Training Assistance Act and currently the Adult 
Occupational Training Act) and by it encouraged Provinces to undertake 
among other ventures, apprentuceship training as a public responsibility. 


The Alberta Legislature passed The Apprenticeship Act in 1944. It pro- 
vided (and continues to provide) for: 


LS The designation of trades at the initiative of industry 
_ through petition to the government. 


2. A Provincial Apprenticeship Board to advise the 
government on matters pertaining to apprenticeship. 


3. The appointment and use of advisory committees. 


4. Contracts of apprenticeship between employers and 
apprentices and registered with the Apprenticeship Board. 


5. Minimum requirements with respect to field experience 
and classroom instruction for apprentices. 


6. The appropriation of public funds for training and 
administrative purposes 


7 Authority to enter into cost sharing agreements with the 
Federal Government with respect to apprenticeship 
training costs. 


Members of the Apprenticeship Board were appointed in January 1945. It 
was convened for 15 meetings in that first year. A Director of Apprentice- 
ship was appointed in April 1945 and by the end of the year, 9 construction 
trades and the motor mechanic trade were designated and apprentices were 
registered with the Board. By December 31, 1949 there were 13 trades 
designated and 1,869 active apprentices were on the rolls. Ten years 

later the comparative figures were 19 and 4,789. At December 31, 1969 the 
designated trades numbered 32, with an active apprentice registration of 
9,239 apprentices. 
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Technical Technical classroom instruction was first provided in facilities that had 

School served the War Emergency Training Program. In 1949 some courses 

Accommodation were offered at the Provincial Institute of Technology, Calgary, and others 
followed. With the opening of the Northern Alberta Institute of Technology 
in Edmonton in 1968, all classroom training for apprentices was provided 
by either that Institute or by its older counterpart in Calgary. In 1965 
arrangements were made to provide some junior courses for apprentices in 
the Lethbridge and Peace River areas at the Lethbridge Community College 
and the Agricultural and Vocational College, Fairview. Apprentice attend- 
ance at all training centers during the school year 1969-1970 was: NAIT - 
4,871; SAIT - 3,651; Lethbridge - 89; Fairview - 65. 


Other This brief historical account would not be complete without some reference 
Legislation to two other statutes that bear a direct relationship to The Apprenticeship 
Act. They are The Tradesmen's Qualification Act and The Welding Act. 


Tradesmen's The Tradesmen's Qualification Act was passed in 1935. It named certain 
Qualification trades in which "compulsory certification" would apply and made provision 
Act for others to be designated upon petition from industry. It made no provision 


to recognize or train learners and only became an effective instrument when 
the trades presumably controlled by it were designated under The Apprentice- 
ship Act. 


Welding Act The Welding Act is similar legislation applying specifically to the welding 
industry. Its effectiveness was also enhanced with the designation of The 
Welding Trade under The Apprenticeship Act in 1953. 


Three Acts Currently the administration of all three Acts rests with the Apprenticeship and 
as One Tradesmen's Qualification Branch, Department of Labour. The day-to-day 
- work goes ahead in much the same way that it would if the three Acts were in 
one piece of legislation. 
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BRANCH STRUCTURE 


The work of the Apprenticeship and Tradesmen's Qualification Branch is 
at three fairly well defined levels - Administration, Technical Develop- 
ment and Operations. 


Administration The Administration deals with policies and major procedures. Staff is 
located in Edmonton. 


Technical Technical Development has to do with the creation, maintenance and evalu- 
Development ation of instruments used in carrying on the total program of training and 


certification. These instruments are course outlines, examinations, 
record books, descriptive brochures, documents and other types of forms. 
Major staff is located in Edmonton with a few trade specialists in Calgary. 


Operations Operations have to do with the application of policies and instruments to 
individuals.. This is the face-to-face work that takes place with employers, 
tradesmen, apprentices and prospective apprentices throughout the 
province. Staff is located in Regional Offices at Lethbridge, Calgary, Red 
Deer, Edmonton and Grande Prairie. Shops where tradesmen work are 
visited and registered by field men at least once each year. 


Advisory At all three levels, abundant use is made of advisory committees. Local 

Committees Committees contribute to the work with individuals. Provincial Committees 
make recommendations regarding regulations, course content and course 
duration, standards of attainment and proficiency. Individual members 
frequently function as technical advisers and examiners. Committee mem- 
bership is drawn equally from management and labour. 


The The Apprenticeship Board (two labour members, two management members 
Apprenticeship and chairman) advises the government regarding the designation of trades 
Board and the governing regulations. It determines training content and duration 


of classroom instruction. It appoints advisory committee members. Cur- 
rently there are some 500 active advisory committee members. At 
December 31, 1969 the total branch staff numbered 100 people - 61 female, 
39 male. 
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Branch activities for the calendar year 1969 are reviewed in the Annual 
Report - a copy is included as an appendix to this section, The following 
comments refer specifically to certain pages in this Annual Report. 


Mention is made of the rates of cancellation and graduation on page 2. The 
following definitions apply: 


Rate of Cancellation - The number of apprenticeship contracts 
cancelled in a calendar year, compared to the sum of the number 
of apprentices registered at the beginning of the year and the 
number of new apprentices registered during that year. 


Rate of Graduation - The number of graduates in a calendar year, 
compared to the number of new apprentices registered in the 
calendar year of four years earlier. 


There is a note on page 6 regarding Vocational High School graduates. 
Persons holding a High School Diploma including 35 credits in a trade 
area, may be granted an accelerated apprenticeship in that trade. 
Between the summer of 1965 and December 31, 1969, some 370 
Vocational High School graduates became apprentices. The total number 
of persons who entered apprenticeship in that period was approximately 
14,000. An evaluative study of the acceleration arrangements for 
Vocational High graduates is currently in progress. 


The "School Attendance" chart on page 7 includes reports of Special Groups. 
These are made up of men who have substantial trade experience but have 
been unable to gain trade certification (examination failures). Nearly all 

of the 200 men attending special courses in 1969 were later able to qualify 
for trade certificates. 


The chart of 'Trade Examinations Conducted" on page 9 records that 813 
entrance examinations were administered in the year. The candidates in this 
connection were apprentice applicants unable to produce acceptable educa- 
tional credentials. A pass on the test clears the candidate - a failure 
generates some program of upgrading basic skills and the reattempting of 
the test. Most are able to qualify following their program of upgrading. 

The initial passing rate is approximately 66% - lower for the Math Test 

and higher for the Basic and General Tests. 


The chart of "Trade Certificates Issued" on page 11 shows 5,098 journeyman 
certificates issued under authority of The Tradesmen's Qualification Act and 
The Apprenticeship Act. This figure includes the certificates earned by the 
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1,768 apprentice graduates. The number of non-apprentice journeyman 
certificates issued was, therefore, 3,330 or approximately double the 
number issued as a result of formal apprenticeship completion. All of 
this provides some indication of the dimensions of the journeyman cer- 
tification program. 


A statistical overview of Regional Office activities appears on page 13. 
This material is indicative of the "grass roots" work of the Branch. 


The "Forecast of Apprentice School Attendance" - page 14, was produced 
in the spring of 1966. The forecast figures have been replaced with 
actual figures up to and including the 1969-70 school term. Performance 
has not measured up to the forecast with respect to "new apprentices"! 
and "first year attendance." Actual attendance for 2nd, 3rd and 4th years 
has been reasonable in keeping with predictions. A better retention rate 
than was used in making the forecast is indicated by this performance. 


Indication of the financial support of the program provided by the Department 
of Manpower and Immigration is outlined on page 15. 
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SoMVenPOont TONS HELD BY THE 'BOARD 


In its endeavour toward the dual objective of benefit to industry and 
benefit to individuals through trade training and trade certification, the 
Board holds to certain positions. The following are significant: 


HR The initiative for launching a program rests with industry. 
Collectively or individually, the fraternity of a specific 
industry must make its needs known to government and defend 
its arguments before the Board. 


2. Programs are industry's programs. Through the advisory committee 
structure, the reasonable needs and desires of an industry are heard 
and met. The industry that fails to raise apprentices for training 
really has no program. 


3. Apprenticeship is for employed people. The Board does not involve 
itself in preparing people for initial employment. The documentation 
of tradesmen implies that they are experienced. 


4. Apprentices are selected by industry. The Board is committed to the 
training of all who are selected, subject of course to the individual's 
capacity to learn and to perform. 


5. Apprenticeship programs have substantial breadth and depth. Shallow 
and/or narrow programs have no place in apprenticeship. This does 
not imply that programs are loaded with frills, with cold-storage 
training; with humanities. It does imply a broad scope of proficient 
skills and know-how that find direct application in the day by day work 
in industry. 


6. Responsibility for salient facets of a program rests as follows: 


(a) Field experience and training - with the employer. 

(b) School course content - with the Board through the advisory 
committee. 

(c) Instructional Methodology and Organization - with the school. 

(d) Performance - with the apprentice himself. 
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School courses for apprentices are of the block-release type. 
Apprentices attend one full time day course of 6, 8 or 10 weeks 
duration each year of apprenticeship. Pre-apprenticeship courses, 
day-release courses and evening courses are not viewed as being 
as suitable as block-release courses. 


School courses for apprentices are offered at the Southern Alberta 
Institute of Technology and at the Northern Alberta Institute of 
Technology. In recognizing pre-employment course accomplishment 
for junior apprentice course credits, the Board also recognizes 

that junior courses for apprentices may be offered at centers where 
the numbers of apprentices locally warrants such local offering. 

It views NAIT and SAIT as the finishing schools for apprentices. 


Pass-fail decisions with respect to individuals may be judgment 
decisions. Where, for the persons involved there is a marked 
differential in background, education, age and experience and where 
the duality of paper performance and work performance must be 
appraised, there is no conceivable way that a formula involving a 
specific bit of this and a specific bit of that will do the job. No one 
fails simply because he is short a few marks on an examination. 


Persons presenting an acceptable experience record are eligible for 
a journeyman examination. The fact that experience may have been 
gained in contravention of some rules or regulations or in some 
other jurisdiction is inconsequential. 
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SOME PROBLEM AREAS 


The apprenticeship program leaning as it does on the training 
contribution of both industry and the technical institutes, is not 
without problems - problems which are for the most part beyond the 
Board's powers to cope with directly. Some of these are: 


A The quality of field experience of apprentices varies greatly. 
There are some ten thousand establishments in the Province 
where apprentices are, or could be, employed. In some the 
opportunities for a broad working experience are excellent - in 
others the possible scope of apprentice work experience is 
limited. In some the training capability of the supervisors of 
apprentice work is high - in others little attention to training 
needs is possible; the responsibility may even not be accepted. 


Apprentices are reasonably free to transfer and many do. The 
Board has a limited number of men in the field providing some 
guidance and direction. The Work Record Book focuses attention 
on the need. But the objective of a broad working experience for 
all is some distance from being realized. Whether the need in 
this matter is as broad as the Board's position would indicate is 
a moot question. 


2. True training needs are difficult to identify. The task of program 
development and maintenance must of necessity involve industry - 
there could be no program without the support of the workshops 
of the Province. Training schools must also have a voice if they 
are to be encouraged to provide quality instruction All of this 
tends to bring needs into focus that are not necessarily the needs of 
the working tradesman - the aspirations of Unions with respect to 
their jurisdictions; the aspirations of management with respect to 
its contracts; the aspirations of schools and instructors with respect 
to the dimensions of their operation; even the aspirations of admini- 
strators of the program. Having established true needs, if this were 
possible, the real "crunch" comes in determining what else is essential 
to keep the machinery well oiled - surely a task for Solomon himself. 


3. Some road blocks arise for reasons economic. There are some 
individuals who aspire to be tradesmen but who are unable to obtain 
employment. There is no real solution to this dilemma. The training 
of more hands than industry needs to do its work must inevitably leave 
idle hands somewhere along the line. 




























Gro up 
‘ a NTs = tel 6 
Tete ; 2, % 
f v Rs 
. ' Yi aes 
ee tae 
- aes gare yt 
5 . ‘. 2a + 
‘ Y PAR 
a 
a“ , endl: 
re f * ub ' if 
oe” ? 4 
/ , 7 
ee \ oy4 
POA hea cn 
d ‘ 
Wey: Pon ih 
; SPR oc 
> : f Pe, 
, 4% 
we : aS ‘ 
A elas © iy ‘ a a 
pe nage dar TX. Sh 2 ‘On 
(ay Le an Sy fears, ° 
pala Res oer a 
hora a Win. h 
' v4 5 rs be. 
iy. “hy tk. ty . A ¥, a 
iw 7, , 4 4 
} He Teka : 
“4 "tn ea * P 7 
< g ' cs y ¥ ig ‘ © : * 
it wt,''4 ‘ f fs f : : an ns ae , 
‘ on heat ee ney OP DT See eS ee 3. ae mee Pe ka oe ] he ak oe 
a #Y es me ara yf xe po o's ois A ee Nh ie as oi ”) bé ; . @- 
4 rd , ha Pe re ae il ; p Lae 4 - 
f aiticoad jase a i ‘ “ ‘ 
5 pers Ti keto & ee i Vree tae? ; 
{ : ‘ if ‘ ia ‘ 
: ae aed : for, wid a eT Ao ES oles 
i ‘ . 
wer. 
. oe f ~ r 
by 2 i : rerare 7 
* 
ji i * i al ; <4 b'y'* 
F * P « 7 
j * > i , 
“~ 
¥ 4 ” a 
a : 
’ ; » » ih by 
yi | "= 
« . 
7 A ed ; 
i Df Ps 
7 i oy by Y 
t 
’ ‘ 
4 
’ 
‘ \ : 
hy 
* uv, di pogae j 
ie ® ia 
‘ PY ne 
ys ge 
i 
f 
f ' of 
- 








Updating 
Instructors 


There are some industries with a very small population of skilled 
workers - piano tuners, artificial limb makers, moulders, cabinet 
makers, watchmakers, photographers. The costs of establishing 

an apprenticeship training program for such industries are very 
much out of proportion to the numbers of artisans that would be 
trained. Yet it is difficult to justify the denial of training when much 
smailer enterprises in a large industry enjoy the benefits. 


There is little to encourage the technical updating and technical 
advancement of trade instructors. The current salary grid for in- 
structors recognizes advancement in pay for University training - 
pedagogy and psychology, philosophy, management and so forth - the 
value of which is not discounted in any way. It is submitted however, 
that this training, inthe absence of comparable technical oppor- 
tunity tends to emphasize the academic and depreciate the practical: 
it attracts to the management office and detracts from the training 
workshop. Some scheme must needs be devised to recognize for 
salary advancement,training and experience in industry beyond the 
accomplishments of the individual at the time of employment as an 
instructor. As things now stand, the instructor who undertakes to 
keep technically abreast must stand still salary-wise while his 
colleague in undertaking University training can improve his salary 
position by as much as twenty-five percent. 
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APPRENTICESHIP RESEARCH 


Canada and The Adult Occupational Training Act of the Government of Canada went 
Manpower into force on April 1, 1967 Generally, it provided for the ultimate 
Training payment by Canada of the cost of training "adults" for the labour force. 


It provided for agreements with the provinces regarding training costs, 
administrative costs, research and development costs. It provided for 
training allowances paid directly from Federal funds to "adults" in 
training. It applied to apprenticeship training programs without imposing 
limitations on numbers to be trained. 


This Occupational Training program is now in its fourth year of operation. 
The Federal Government has inititated certain approaches to obtain feed- 
back regarding the acceptance and effectiveness of the program. One 
approach has been to convene meetings of Deputy Ministers of Labour 

and of Education from all of the provinces. These meetings have raised 
criticism of certain aspects of the program and requests for changes. 

At the meeting of December 10, 1968, several issues were identified and 

a sub-committee was organized to plan research in the areas where the 
problems were identified. These areas were: 


ay Training Allowances 

Bi Manpower Requirements and Outlook 

3. Apprenticeship Training 

4, Training in Industry 

Di Impact of OTA on other programs and vice versa 

6. Adult Training Methodology 

7. Training Needs of Special Groups 

8. Responsiveness of Training to Economic Conditions 
Research The sub-committee has become known as the Review and Assessment 
Planning ) Sub-Committee (R & A), and its membership is drawn from among 
Committee administrative officers in Departments of Labour and Education from the 


provinces, together with officials of the Department of Manpower and 
Immigration. The Chairman is Dr. W. R. Dymond, Assistant Deputy 
Minister, Department of Immigration, Ottawa. 


The R & A report to the meeting of Deputy Ministers in January 1970 
outlined a number of research projects. These were approved. The 
Federal Government agreed to accept financial responsibility for some, 
and responsibility for others under the terms of the Adult Occupational 
Training Research and Development Agreement (50-50 with provinces). 


The research plan with respect to Apprenticeship Training (Problem Area 8) 
has already been set in motion in seven separate but inter-related studies. 
These are: 









& 
‘ 
i 
y 
> 
4:3 
: 2 
i f 
ee oe” ras oi j j 
<: Be ‘ OR Pare ey, ves etal ie 
‘ mo MOL aa | ah an bale 
' Bee ‘ a ‘ hi Veal & rr 





Apprenticeship 
Studies 


Scope of 
Studies 


Results 
In A 
Year 


1g RO 


ig A study on apprenticeship cost evaluation. An attempt will be made 
to determine the proportion of costs borne by the apprentice, the 
employer, the government. 


2. A study of factors underlying the decision to enter apprenticeship 
and factors underlying the decision to drop out of apprenticeship. This 
study will reach beyond apprenticeship to examine decisions of 
journeymen to leave their trade. 


3. A study of the purpose and impact of occupational licensing. This 
should be of particular interest here in Alberta whereby the require- 
ments of The Tradesmen's Qualification Act, many tradesmen are 
required to hold a Certificate of Proficiency in order to practice 
their trade. 


4, A study of apprenticeship in a labor market context. Apprenticeship 
as a system of training operates in an employment framework and 
is subject to labour market influences. 


ae A study of the impact of specialization on apprenticeship as a system of 
training. Apprenticeship is generally a broad-based program. Does 
it fill the needs in the face of an apparent rapid advancement of 
specialization? 


By A pilot study of the details of some specific programs. An attempt 
will be made to shed light on a rather obvious issue - what is the 
most effective and efficient method to train workers in industry. 


1 (es An examination of the degree of linkage between apprenticeship and 
other systems of occupational skill development. To what extent do 
persons who have had some training upon entering apprenticeship 
receive credits that change the pattern of apprenticeship for them. 


To have workable dimensions, it has been considered necessary to limit all 
of the five studies to three trade areas - those of electrician, carpenter and 
motor mechanic. Over $100,000 will be spent on the studies. 


A viable apprenticeship system depends on the continuing efforts and concern 
of employer, labor, schools, government and apprentices themselves. Itis 
hoped that the results of these studies - available in about a year's time - 
will point the way to the structuring of a modern apprenticeship system for 
the years ahead. 
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DIRECTOR'S COMMENT 


Experience ! - For any job-seeker, experience is a desirable asset. Experience is 
frequently a requirement in job placement - so frequent in fact that 
many inexperienced persons looking for work are confronted with a 
dilemma - no job without experience; no experience without a job! 
They turn to institutional training as a means of resolving their dilemma 
and as a result, many then meet with success in job-seeking - all of 
this at substantial expense to society. 


It is not to be assumed from the foregoing that institutional treining 

is synonymous with experience. Far from it. Various techniques are 
devised to make the "'school"' experience more like "work" experience, 
but even with these, the true experience gained is but a shadow of the 
real thing. The difference of course, is PRODUCTION. Experience is 
gained in the market place! 


Why not, then, a marriage of the training institution and the market- 
place - a school in production: a campus in a factory! On the surface, 
either marriage might appear to have hopes of success. It is doubtful 
however, if the former would be economically successful. Private 
enterprise is not likely to accept its competition. The latter is possibly 
within the reach of the large enterprise, but even here the costs are 
substantial and the large company frequently finds itself training workers 
for its opposition. Public financial support of such a marriage is all too 
readily branded as subsidization of production. 


How then is the dilemma to be resolved without draining the educational 
coffers of the country? It is submitted that private enterprise (and public 
enterprise too) must be GENEROUS in its approach to the inexperienced 
job-seeker; that it must take the INITIATIVE in the development of train- 
ing programs for EMPLOYED people - programs that involve not a 
marriage, but a mix of experience and training. Institutional training 

in such programs could be accomplished quicker and better than in pre- 
employment programs. Society can surely support such a plan. It cannot 
GENERATE it for society as such has no jobs - excepting of course the 
Marxian society. 


By any name, such a plan is simply apprenticeship - a mix of experience 
and training - a program for employed people. The opportunities of such 
a plan were made available to 25,000 inexperienced workers in the decade 
of the 60's and these in the relatively few occupations in the Alberta 
Apprenticeship Program. Surely, here has been a GENEROUS approach 
to the inexperienced job-seeker. 


Invitation Members of the Commission on Educational Planning are cordially invited 
to visit the Branch Offices on the 6th Floor of the IBM Building, 10808 - 99 
Avenue, Edmonton, or any of the Regional Offices - Lethbridge, Calgary, 
Red Deer, Grande Prairie. 
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Some comparative figures for the beginning and for the end of the 1960 
decade are significant at this time. 


*Number of registered apprentices: 4789 - 9239 
- *Number of active trade programs: rl Wirmetad os 
*Number attending school courses: 3500 - 8000 (approx.) 


*Number of Advisory Committee members: 250 - 500 (approx. ) 
*Number of staff members: 46 - 100 


During the decade there were 11,500 graduates from the apprentice- 
ship training program. In all, some 30,000 tradesmen have been 
permanently certificated. The opportunity of apprenticeship training 
was made available to 25,376 persons - a figure which must surely 
indicate a generous attitude on the part of industry for the employment 
of inexperienced workers. It is regrettable that all of the 25, 376 did 
not take full advantage of the opportunity. 
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' newly furnished and fitted, are now housed with the total Department 
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AN OVERVIEW OF 1969 ACTIVITY 


The total of apprentice graduates for the five year period 1966 - 1970 . 
now Stands at 5,726. There are over 2,000 in the System poised 

for graduation in 1970. There is little doubt that the "Training 

Today for Tomorrow" objective of 7,200 tradesmen will be sub- 
stantially exceeded when the count is made on December 31, 1970. 


The rate of cancellation for the year - 7.5%, and the rate of 
graduation - 73%, are both indicative of a steadily improving climate 
in industry for the apprenticeship program. Last year's rates were 
9% and 69% respectively. In 1960 they were 16% and 51%. 





A decline in growth rate in 1969 is evident from an examination of the 
graphical illustration on Page 3. The disruption of a fire, and 
Shortage of field staff must surely be contributing factors to this 
decline. 


On March 1, 1969 the offices of the Branch at 10119 - 111 Street, 
Edmonton, were destroyed by fire. Records were substantially 
salvaged - all else was lost. The remarkable recovery that has been 
made is an everlasting tribute to the determination and devotion of a 
loyal staff. The dispatch with which the Department of Public Works 
-came to the rescue was most commendable. The Edmonton offices, 


of Labour at 10808 - 99 Avenue. 


Some relief from the acute school accommodation problem has been 
realized this year, 


administrations of both Institutes have extended every effort to assure 
apprentices oftheir training. 


The pages that follow in this report are the work of many staff members. 
In particular, the pages "Apprenticeship Statistics" and "Financial" were 
prepared by Mr. G. lL. Peers, Assistant Director; ''The Examination 
Program" by Mr. R. H.Watson, Examination Technician; "School 
Attendance of Apprentices" by Mr. J.R. Reid, Technical Course Co- 
ordinator; "The Certification Program" by Mr. Wm. Topalnitsky, 
Administrative Assistant. 


Respectfully submitted : . 


Fok WHITTLE, 
Director of Apprenticeship 


-Jo- 
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APPRENTICESHIP STATISTICS 
ee A tL LUD 


Numbers Of * The number of registered apprentices increased by 7% 

Apprentices during 1969 to a totall astof.December 31571969, of 923979 
The percentage increase is somewhat less than the 10% 
for the previous years. 


* The most significant increases in numbers were in the 
following trades: 


Increase In Percentage Increase 
dieretiicks wine a! Sen EO RE INCT eas! 


Number In 1969 
Carpenter 167 34% 
Plumber 129 16% 
Electrician 154 12% 
Heavy Duty Mechanic 59 11% 
Sheet Metal Mechanic 47 9% 
Partsman 38 40% 


* Significant decreases occurred in the trades of Machinists, 
Communication Electricians and Roofers. | 


% 


New 3325 new apprentices were indentured during 1969 - this 
Apprentices , being 36 fewer than in 1968. It would appear that industry 
could have supported more new apprentices in the system 
but our Branch, due to circumstances, was unable to give 
adequate service to industry. 


% 


Rate Of The reduced number of new apprentices injected into our 
Indenture expanding program resulted in a rate of indenture of 28%, 
the lowest since 1961. 


cy 
Ww 


Rate Of The improvement of retention of apprentices continues, 

Cancellation In 1969 there were 912 cancellations to give a rate of 
cancellation of 7.5%, a marked improvement over previ- 
ous years. The cancellation rate five years ago was 14%, 


Rate Of * There were 1768 graduates during the year - an increase 
Graduation of 343 above 1968. 


* The ratio of these 1768 graduates for 1969, compared to 
the 2408 new apprentices indentured four years ago (1965) ! 
results in a rate of graduation of 73%, a significant increas = 
over previous years. (The rate of graduation for 1965 was | 


48%). 
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SCHOOL ATTENDANCE OF APPRENTICES 





School attendance in 1969 reached an all time high of 8,099. This 

was a slight increase over the 1968 attendance. Attendance by year- 
periods was as follows: First - 2,229; Second - 2,106; Third - 2,143; 
Fourth - 1,420. i 


The following chart provides comparative attendance figures for the 
period 1965-1969. An analysis of this material shows: 





*60% increase in school attendance in 5 years. 
*Steady increase at all training centres. 
*Percentage of total 1969 ettendance by schools: 


SAIT - 41.15%; NAIT - 57.00%; FAIRVIEW - 0.75%; 
LETHBRIDGE - 1.1% 


APPRENTICE SCHOOL ATTENDANCE - 1965 - 1969 


YEAR SAIT NAIT FAIRVIEW LETHBRIDGE TOTAL 
1965 1927 2787 47 ie: 4840 
1966 2430 Sood 64 114 6147 
1967 2813 3980 63 85 6941 
1968 3321 4553 oo 87 8020 
1969 3343 4600 61 95 8099 


There are presently 286 Vocational High School graduates registered in () 
the system. Forty-seven have completed their apprenticeship and become 
tradesmen. Another 37 started but dropped out of the program. 


The education up-grading program (Pre-First Year) was attended by 150 
apprentices while 10 Special Journeymen courses were attended by 201 
tradesmen. 


The work of arranging the course schedules with the schools, coupled 
with the task of making adjustments and additions to the schedule has 
become a full time job. There are over 434 individual courses on the 
1969-70 schedule. Many adjustments have had to be made due to increased 
numbers and some policy changes. 


The March 1967 forecast predicted an apprentice school population of 
10,000 for the 1970-71 term. It is now interesting to note that we 

are presently endeavouring to arrange for 10,000 student places at five 
training centers (N.A.I.T., S.A.I.T.«, LETHBRIDGE JUNIOR COLLEGE, FAIRVIEW 
AGRICULTURAL AND VOCATIONAL COLLEGE, A.G.T.) for our next school year. 


Since schools were only able to accommodate all apprentices in 1969 by 
using temporary or rented space, the building of additional, permanent 
facilities as soon as possible, appears to be the only answer to an other- 
wise impending crisis. 





Lather Penang ell eee) Siow wake ey Peay oy mae | soe | gas 
[SEARS RT [SMEISY Ea] ERG TON CEN) abe] Peg ET ME] PRS TWAT 
Heavy Duty | 35 {ail 76 32|42| 7a} se{ 51] 109] 60] 60| 120] 185| i94| 379, 
Mile Setters |— tater Pe] eee ee | aa | | fener 
Tera SN ae ee ee] Te) TN A PN PPS OT 
(Comm. El. 5 | 29 | 37] 66) 117/97, 
Appl. Serv. | 7 | 37 | aati eo 





Te 


s- GH OcO°Lt Ag. | BINED OAIN Con eel" oO 69 

















Third Year Or |Fourth Year 
Intermediate Or Senior 


First Year 
Or Basic 
ris}s_[w_[ras{s |w |ris[s [w [rus[s |v [rus| 
y ESSE ET EE Ce Fe ee ee ee eee 
[Carpenter | g0 | 86 166 771 69] 146 56! 46l 102 
365 
iva areal ead Le Ne ca ee ete eel Une ee es ee eS 
ERED) 2 Ser Co km 


Second 



























































75 98[ 173] 62] 82] 144] 227 
Steamist astee Ta] sa] ce eos eel ae ce alee as fo ioe ae 
Basti tten mect[peee "aol efmen le Pee fears (omen Sanaltoogy p3 | aay ae 
Motor Mech. | 317 | 205| 322] 146] 161| 307] 152| 207| 269] 144 [174] aie] 559 | 747 [1306 








| 38] 52] 90! 
Mey GiatS hin 27 oT eer Oa | 
: et renyy'> leo oe (Cores oc pea 
Radio Tech. || ia] 13] 971 28 
RefriGniMech- SUL ge emai) el aldol 1S Je ol [ee (ool. To eta 
[Machinist | 9 [6 25) 
Millwright 
Lather 


ie eR RS 


Auto Body | 38} 4i{ 79] 32] 28 
Sheet Metal 152 
Welder | 







achini 
Milinnight@en|an.6 | 23/29] ie Tolemig|empe [eee [oe uae Po) 43 [meee 


























AE Eel Py As i ak Sa An A ee Lie el 
eee hed 7 | Me a a 
Serie EEE EE | Ee 


8 
ec) 


CO 
fad) 
14) 
K 


ronworker 
man 





Mech. 
nstr. Mech. 


tr] "TI FO} PO Hy] 
ri] Fr] O} e 
M;O;}O/# m 
O}O] eb] ct ep) 
+1} 0] oO 
e Ln} = 
G) (e) 
{e) KH 
< wn 
° OD 
Lp} 


= 
~ oa te be |b 
aa ine) & CO JON 


Carp. 


op) ae) 
rOuLes 
- 10 
1 
Be 
He 
Lp 
o 
ct 


tT 
a 
OD 
oO 
ct+ 
e 


io) 
Tw 


Plumber 


22) 
ne) 
VO 
ws, 








LOYAL SEO T2229 





9 


Examination 
Building 


Course 
Development 


Record 
Books 


Interprovincial 


Examinations 


Examination 
Analyses 


Examination 


Usage 


Examination 
Sittings 


The 
Fire 


lf 


a -8- 
THE EXAMINATION PROGRAM 


Major revisions have been completed on 30 examinations. (22 
Theory and 8 Practical). Additional trade areas have been in- 


cluded for testing by construction of 16 new Theory and 2 new . fay 


Practical tests, for totals of 38 Theory and 10 Practicals. 


Detailed course outlines have been produced for the following trades : 
Plumber, Steamfitter, Sheet Metal Mechanic and Communication 
Electrician. Minor revisions were made to the Bricklayer outline 
and new ones originated for the lst years of the Electrical Mechanic 
and Instrument Mechanic trades. Construction of the detailed Auto 
Body outline is almost complete. 


R-xcord books were introduced for the Radio Technician and Electrical 
Mechanic trades, bringing the total number in use to 18. Twenty- 
eight brochures were revised and reprinted. | 


The Painting and Decorating examination was distributed to all 
provinces. Draft examinations for the Carpenter, Millwright and 
Heavy Duty Mechanic trades were reviewed and suggestions submitted 
to the originating provinces. During the period September 1, 1968 - 
August 31, 1969, this province issued 877 Red Seals in 13 trades for 

a grand total of 5,412, since the program began in 1959. The total 
number of Red Seals issued in Canada to August 31, 1969, in all trades 
EAU iS CR 


Two complete examination analyses and several partial analyses were 


completed. This work was severely curtailed because of the fire. 


The chart adjacent provides the complete record of formal examinations 
attempted. In addition, most Barbers, Beauticians and Auto Body 
journeymen attempt a Practical test. 


Regional offices organize class termination and general examination 
sittings. The plan, accelerated to August lst, because of the fire, to 
provide almost continuous examination service in Edmonton is function- 
ing well, gives candidates better service and provides improved exam- 
ination conditions. It would appear desirable to provide similar accom- 
modations in Calgary. 


Because the entire examination supply was destroyed, general sittings 
in Edmonton for March, April and May were deferred until late June. 
Much credit must be given to the staff of the Queen's Printer, who 
printed between March 17th and December 15th, 208 items for a total 
of 117,285 pieces without missing a single deadline. Two-thirds of 
these items averaged 20 pages, needed at least one new offset plate, 
and were delivered by June 30th. Our staff, using the Xerox machine, 


produced about 90 different examinations for an estimated total of | ® 


3,000 tests. 
and patient in dealing with the subsequent delays and frustrations. 


The staff in Regional offices have been most helpful 
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THE CERTIFICATION PROGRAM 


5,098 Journeyman certificates were earned and issued; an increase 

of 12% over 1968. Adding the Journeyman certificates issued by 

the Electrical Protection Branch and the Gas Protection Branch on 

the basis of examinations administered by this branch brings the 
overall total to 5,644. The increase in 1969 is 546; 1,594 earned 
through the apprenticeship program and 3,504 awarded to those who 
qualified by proof of experience, training and performance. A fair 
number of the latter were arrivals from outside Alberta. The ratio 
of certificates issued MND completion of oP a coal increased 
slightly from 28% to 31% 


In the Tradesmen's Qualification trades, 1,146 temporary certificates 
were issued; a drop of approximately 8.5% over the 1968 figure. A 
sizeable number of these were on application by arrivals from foreign 
countries to give them an opportunity to acquaint themselves with our 
methods and materials before attempting the Journeyman examination. 
More special upgrading courses could qualify a larger number of tem- 
porary certificate holders and failures under the voluntary program 
for permanent Journeyman status. However additional training facil- 
ities are needed. 199 men attended special courses in 1969. Although 
this is an increase over 1968, it was only possible by depriving some 
apprentices of training space and by overcrowding. 


In the trade of an Elevator Constructor, 82 permanent and 22 improver 
certificates were awarded. 


The Qualification certificate may now be issued in the Lather trade. 
No certificates as yet are available in the trades of a Communica- 
tion Electrician, Glassworker, ltronworker, Roofer and Instrument ~ 
Mechanic although the issuance of completion of apprenticeship cer- 
tificates is in effect. 





The response to upgrading is not as active as it could be with the 
result that the ratio of permanent to temporary certificates issued 
approaches 1:1. A special apprenticeship program is under way. 





Interprovincial seals were earned by 967 candidates. A small number 
of these came under the extended program for Journeymen in the Motor 
Vehicle Repair, Carpenter, Plumber, Sheet Metal and lately the Elec- 
trician trades, with increased interest from the Electricians. 


The Apprenticeship & Tradesmen's Qualification Branch administers the 
Electrician and Gasfitter examinations but the certificates earned in 
these two trades are issued by the Electrical Protection Branch and 

the Gas Protection Branch respectively. There were 286 First Class 

and 51 Second Class Electrician and 209 First Class Gasfitter certi- 
ficates issued. The total being 546 as compared to 436 in 1968. Of 

all the Electrician certificates issued in 1968, 25.6% were Second @ 
Class while in 1969 this ratio went down to 15.1%. 
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PROVINCIAL ADVISORY COMMITTEE ACTIVITY 


There were 16 Provincial Advisory Committee meetings convened during the year. A brief 
account of recommendations arising from these minutes is charted below: 


i 


Trade No. of Mtgs Recommendations and Comments 


Revision of regulations: Extended Red Seal Program. 


Motor Mechanic eS ears Review of detailed course outline. 
Sheet Metal Mechanic] 1 | Ten week courses for all years. 


Lather Revision of regulations, Cert. of Qualification by exam. 
Comm. Electrician eae a 1S School course revision; scheduling of courses 1970-71. 


Bricklayer Some study on T.Q. regulations and definition <> 
Carpenter Revision of regulations; Period Plan and Record Bk 
Electrician culations: 

Plasterer Change to 3 year apprenticeship & Gr. 8 education. 


oe ae re 


Glassworker Certificate of Qualification by examination. 
Ironworker School course revision. 

Roofer Temporary training facilities Scona Shops. 
Floorcovering Mech. Change to 3 year apprenticeship; 6 week courses. 


ear 


nstrument Mech. EE Course outline for first year; new regulations. 


THE APPRENTICESHIP BOARD 


The Apprenticeship Board was convened for seven meetings in 1969. There has been no change 
in membership during the year - the members being: 





Mr. W. G. Alexander - Representing Management Mr. David Graham- Representing Labour 
Mr. D. W. McDonald -Representing Management Mr. D. W. Scott - Representing Labour 
Mr. F. E. Whittle, Director of Apprenticeship - Chairman 


During the year the. Board has received and dealt with recommendations from Provincial Advisory ® 
Committees (see above). It has investigated applications for designation from the Insulation 

industry end from the Agricultural Implement industry and has recommended designation for 

both. It has arranged for the presentation of the 15,000th Completion of Apprenticeship Certifi- 

cate to the recipient - Mr. Larry Endres of Rosalind, Alberta. It has expressed commendation 

to the Alberta Construction Association for its leadership in sponsoring Awards Day for appren- 
tices. It is anxious that there be good communication between the Board and industry, the Board 

and apprentices and the Board and training schools. Mr. W. A. B. Saunders, President of the 
Northern Alberta Institute of Technology and Mr. F. C. Jorgenson, President of the Southern 

Alberta Institute of Technology are ex officio members of the Board. 





o | 
a i.) 
= = 
4 o 
Branch Staff at ae ye & ie £ = = ~ e 
December 31, 1969 ® os o & ZS p's 23 25 S) a 
(ae = a) Roe as oO - Sl oo oO 4 = 0 S18 
om La} — ics! 4 OO «co (2) ‘4 _ G oO oO 
o tel s Sb sl|S Gl bo] EG M/E Ss Oud Eq 
Oo oO HY oO Ri feb) SCS OHIO oO we fe) Ow TH wH 
rm Om aw ho One oes HO HO xO 
Clerks, Typists, Secretaries 1 i. 1 31 3 6 


Field Supervisors 
Chief Field Supervisors 
Program Supervisors 
Regional Supervisors 
Liaison Officers 
Administrative Officers 
Totals 


bo 
a ele) je 
% 
bo 4 
ra) mle me Islo 
ou) 
N |e 
H 
ol} 


*Resident in Calgary - associated with the Technical Office 



















Et as 


REGIONAL OFFICE ACTIVITY 


The five Regional Offices are organized to serve the public and promote 
training and certification in al] areas of the province. The chart below is 
indteative of the kinds of activity and the extent of face to face contact that 
is borne by the staff at this level of the Branch responsibility. Indeed, it 

is this "grass-roots" activity that generates all of what is contained in this 
report. The sum-total of all of the items in the chart is somewhat Jess than 
was reported for 1968, This decline in activity has been substantially in the 
Edmonton Region where a shortage of staff and a crippling fire have plagued 
the operation. Some 590 shops in the area were not visited in 1969. The 
1,565 new apprentices registered in the area might well have been 2,000 had 
the means been available to carry out the essential promotion. 
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FINANCIAL 


(1) Canada Manpower: Training allowances were paid by the 
Federal Department of Manpower to approximately 83% 
(the same as 1968) of the apprentices who attended school 
courses in 1969. The current Manpower allowance weekly 
rates are: 


No. of Dependents Living At Home Living Away From 
Home (Maximum) 
0 $40.00 $63.00 
1 58.00 81.00 
Pa 69.00 92.00 
DEOTsIIOTe 79.00 102.00 


(2) Provincial: Those apprentices who do not qualify for 
Manpower training allowances (approximately 17% in 1969) 
currently receive a Provincial allowance of $20 per week 
if living at home, (approximately 10% in 1969); $35 per 
week if living away from home (approximately 7% in 1969). 


Loans were granted by the Students Assistance Board to 393 
apprentices in 1969 for a total value of just over $76000. The 


, number of loans granted was approximately 5% of those appren- 


tices who attended school. 


* Provincial: The Provincial expenditure for the Branch in 
the fiscal year ending March 31, 1969 was approximately 
$930,000. (Administration costs $685,000 - Provincial 
training allowance to apprentices $245,000). 


% 


Federal: In accordance with Federal - Provincial agree- 

ments, the Department of Manpower and Immigration: 

(a) Paid directly, training allowances to appnemices 
qualifying for Manpower rates; as well as the 
transportation expenses for those living away 
from home. 


(b) Will reimburse the Province for: 
(1) the cost of school training of all apprentices. 
(2) approximately 60% of the Branch Administration 
costs. 


Income for the year from examination and certificate fees totalled 
$69, 425.50. This income was distributed as follows: 


Apprenticeship Act 20050. 00 
OPA Ct B5b57./50 
Welding Act 10289. 00 


Dental Mechanic Act 3449.00 
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